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PAYROLL
PROCESSING
Don’t let payroll processing slow you down.
Regardless of the number of employees in your organization,
attending to payroll demands a great deal of time and
attention to detail. Using NSC’s payroll experts to process and
distribute paychecks and manage all associated tasks—from
calculating labor hours and withholdings to tax filings and
reporting—allows you to shift your energy into work that will
propel your business forward.

Streamline and
outsource the payroll
process—so you can
spend more time on
strategic initiatives
that will help grow
your business.

“As a small business owner, I quickly realized that if we could funnel the same
manpower we spent tackling payroll into finding new ways to win business, we
would fuel our growth strategy instead of losing precious energy on this daunting
administrative task. NSC provided this service for us and we’ve never looked back.”
CEO, Construction and Ship Repair Company

YOUR CHALLENGES

Difficulty keeping current on tax
laws and regulations, compounded by
employees in multiple locations

Complexities of payroll processing
use valuable resources—driving
overhead cost increases

Inability to incorporate the latest
technologies to support onboarding,
payroll, and employee service needs

Labor-intensive tasks of ongoing
administrative support absorb time
that could be invested elsewhere
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HOW IT WORKS
Outsourcing payroll can simplify business administration and free up valuable time for any business. By
delegating this tedious task to NSC, NSC’s payroll processing experts can gain external guidance, leverage
modern payroll technology, and reduce the risk of non-compliance from late or incorrect filings. With our
complete payroll processing services:
• NSC becomes your employer of record for named resources—adding a layer of support for hiring
managers and workers and reducing cost, time-to-productivity, and liability
• We handle all aspects of payroll processing and paycheck distribution
• We ensure proper classification of each temporary associate and completion of all necessary government
forms, including annual payroll tax filings, to reduce liability associated with contingent labor
• Direct deposit, pay cards, online timekeeping, simple billing, and reliable payroll associates are all available
to you
• Web-based applications and customer support exist across all time zones
NSC enables you to focus on areas more strategic to your business, while streamlining the employee payroll
process and ensuring you adhere to essential tax and federal filing requirements.

THE BENEFITS

Reduce
Costs

Gain
Efficiencies

Scale on
Demand

Mitigate
Risks

Increase
Flexibility

Remove overhead
required for
time-consuming
and manual tasks
of enrollment,
onboarding,
and processing
payroll—as well as
IRS penalties for
late or incorrect
filings.

Simplify and
offload the
labor-intensive
processes of hiring
and providing
ongoing support—
allowing your team
to focus on highervalue projects.

Quickly add or
reduce staff
without the need
for additional
administrative
management.

With NSC
assuming
employer
responsibilities—
from compliance
requirements
and workers’
compensation to
insurance and tax
withholdings—
be assured that
you adhere to all
necessary rules
and mandates.

With NSC at the
helm, gain rapid
response times
and the ability
to adjust and
accommodate
your evolving
payroll and
administrative
needs.

Visit our website for more information nsc-tech.com
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